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Chevron supports Thailand in the fight against COVI D-19 

Since last year, the ongoing COVID-19 pandemic has triggered 
widespread impact on the Thai society and economy. Related 
agencies including public health authorities have been vigorously 
implementing measures to curb the pandemic. Joining forces 
with these efforts, Chevron Thailand Exploration and Production, 
Ltd. has made a series of contributions to support frontlines 
medical staff and related government agencies' activities with 
an aim to assist Thailand on the path to recovery from the 
COVID-19 crisis. 

Chatit Huayhongtong, President of Chevron 

Thailand Exploration and Production, Ltd., 

said "Chevron has operated in Thailand for 
nearly 6 decades and while providing reliable 
energy supplies for the Thai people, Chevron 
has also been committed to partnerships and 
investments in health, education and economic 

development to advance progress and strengthen communities 
where we operate as well as providing assistance in times of crisis. 
Since the beginning of the pandemic, Chevron has mobilized local 
teams to support public health agencies in addressing the 
pandemic's impact. During the past year, with an approximate 
budget of 20 million baht, Chevron has provided much-needed 
medical supplies and funds to frontline health authorities as well as 
leverage invaluable innovation and expertise to empower government 
agencies to accelerate the progress towards an equitable, sustainable 
and resilient recovery from the COVID-19 pandemic." 

Strengthening the front line to better tackle COVID-19 

Chevron has been enacting a series of support initiatives to 
strengthen the medical sector's COVID-19 response. This included 
the provision of medical supplies such as powered air purifying 
respirators, positive pressure isolation chambers, N95 masks, 
safety goggles and protective coveralls to hospitals and government 
agencies in provinces across Thailand such as Bangkok, Songkhla, 
Nakhon Si Thammarat, Chonburi and Samut Sakhon. CALTEX 
starcash cards worth 125,000 baht have also been donated to 
facilitate the transport of COVID-19 patients managed by 
Banphaeo General Hospital, Samut Sakhon Hospital, Krathumbaen 
Hospital, Nakhon Tha Chalom Hospital and Mae Sot Hospital. In 
addition, 500,000 baht has been given to Songkhla Nakarin Hospital 
foundation to support Songkla's COVID-19 relief efforts. 

Advancing resilience to future pandemics with R&D 

Chevron has provided the research grant of 1 million baht to the 
Faculty of Veterinary Science, Faculty of Medicine, and Faculty of 
Science of Chulalongkorn University to implement their "K9 Dogs 
Sniff COVID-19" research project to train K9 dogs to bio-detect 
and screen COVID-19 patients. Initial results showed that 
trained K9 dogs were able to distinguish COVID-19 patients 
from healthy individuals with an accuracy of 94.8%. Recently, 
the project has been approved and granted permission from the 
Department of Disease Control to extend their operation to 
public areas in the near future. The project also attracted 
attention from other government agencies that wish to train 
bio-detection dogs for medical purposes. The project will not 
only contribute an important tool in combating COVID-19, key 
findings from this study can be further applied in bio-detection 
dog training to help identify other various illnesses in the future. 

Supporting national vaccination mission 

To support the nation's mass immunization plan to build herd 
immunity against COVID-19, Chevron has supplied Chulalongkorn 
Hospital and the Bangkok Metropolitan Administration's Medical 
Service Department with laptops and IT equipment worth a 
combined 2.7 million baht. The donation is aimed at speeding up 
public access to available vaccines and at ensuring quality service 
during vaccinations. 

Moreover, Chevron's IT and process improvement experts have 
conducted onsite surveys to help design more effective workflows 
of a COVID-19 vaccine distribution center in Samut Sakhon, using a 
Design Thinking approach. The optimized workflow has been 
proposed to the Public Health Ministry for onsite adoption at all 5 
COVID-19 vaccine distribution centers in the province. These service 
centers are expected to vaccinate around 10,000 people per day. 

Artit Krichphiphat, Business Support General 

Manager, Chevron Thailand Exploration and 

Production, Ltd., said "In addition to the 
existing relief efforts, Chevron is in the process 
of procuring additional medical supplies as 
well as seeking opportunities to provide 
continued technical and financial support to 

related agencies. Our investments are aimed at strengthening 
Thailand's mission navigating the current crisis as well as supporting 
capacity building to sharpen the response to future pandemics. As 
the human energy company, we believe in the power of humanity 
to solve any challenge. Together with our partners, we will 
overcome the challenges of this crisis". 

the human= energy company,. 

https://thailand.chevron.com 

https://thailand.chevron.com/en
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Dear Members,

I hope you are keeping safe and sound.
While the government decision to call a
stricter lockdown came as a relief for
many, I know it means further financial
loss for others. We all hope that this
measure pays off in lowering the daily
caseload and easing the burden on
hospitals in the capital so that medical care
is available to those who need it most.
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Letter from the Executive Director

During lockdown, please make sure to stay connected with your
peers in other companies and industries by joining our AMCHAM
Business Today member-to-member video calls. Vaccinations are a
hot topic on this call these days, as well as other relief measures for
our companies most affected by the latest lockdown measures. At
the request of participants, we have set up an online forum to
continue knowledge sharing between calls. All information that we
gather about currently available vaccination or testing resources
will also be shared at the top of our Friday news briefing.

On a happier note, AMCHAM is holding our first Trivia Night, a
fundraiser for the AMCHAM Thailand Foundation, on August 6th.
Gather your team of friends or colleagues for a light-hearted
evening of trivia challenges via Zoom to help keep our hard-working
scholarship students in university. This is the first of many new
event formats we plan to offer over the next months to give our
members a chance to connect socially and enjoy some laughs.

Please note that we have also opened our AMCHAM CSR Awards
survey. AMCHAM awards this prestigious certificate of excellence to
over 80 companies every year, and it has become the gold standard
of recognition here for companies that conduct business in a way
that creates long-term economic and social value for society. 

Finally, AMCHAM is assisting the Department of Business
Development under the Ministry of Commerce to circulate a survey
on the effectiveness of Foreign Business Act, B.E. 2542 (1999).
Survey information and results will be held by the Department of
Business Development and the survey is in Thai language only. As
always, if you have questions, concerns or feedback for the team or
me, we love hearing from you. Please never hesitate to get in touch,
stay safe out there! 

Sincerely,

Heidi 

https://connect.amchamthailand.com/events/details/amcham-business-today-videoconference-07-21-2021-1926?calendarMonth=2021-07-01
https://connect.amchamthailand.com/events/details/trivia-night-1944?calendarMonth=2021-08-01
https://www.amchamthailand.com/csr-awards/
https://docs.google.com/forms/d/e/1FAIpQLSc1bwkp_Sovap6TsPU3Q_DM6TcvsmYxe2rhHs2GbjhlFqI2Ow/viewform
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remaining time, the government's 105.5 million
available vaccine doses should be sufficient, but
success depends on effectively managing the
widespread distribution of these vaccines,
especially in areas vital to the nation's economy.

At the same time, if the Phuket Sandbox program
proves successful, it will serve as a mechanism to
motivate provinces to demand vaccines more
aggressively, to qualify for a similar program and
accelerate economic recovery at the provincial
level. If Thailand's Covid19 situation cannot be
successfully managed, we risk seeing a new fourth
round of infections.

Currently, Thailand’s economy is akin to an airplane
flying with only one working engine. Economic
growth now relies almost exclusively on the export
sector. If the government’s announced plan to
reopen in 120 days can meet its target after the end
of the third business quarter, it should serve as a
driving force to bring the economy back on track. In
particular, it will aid in the recovery of the heavily
burdened tourism sector and also serve as a
stimulus for foreign direct investment, allowing
Thailand to fly on all engines once again.

Reopening Thailand 
120-Day Countdown!
By Viboon Kromadit, AMATA

On June 16, 2021, General Prayuth Chan-o-cha,
Prime Minister of Thailand, and Minister of
Defense, announced the ambitious target of
reopening the country within 120 days, with full
resumption of economic activities and easing of
Covid-19 preventive measures. July 1 marked
another milestone towards normality, when
Thailand began welcoming fully vaccinated foreign
tourists, who can enter the country without the
need to quarantine but must stay in Phuket for at
least 14 days until they are allowed to visit other
destinations in Thailand.

With further economic stimulus measures
approved, recent actions signal the government’s
readiness to move forward to help the country to
recover from a sharp slowdown in economic
growth since the pandemic began, with businesses
forced to adapt to the new guidelines. In particular,
the tourism and travel industries and service
businesses in popular tourist destinations have
been affected to the extent that they are unable to
operate normally, barely surviving through the
pandemic from the first outbreak through the third
wave of infections or forced to shut down
temporary or permanently.

Businesses and entrepreneurs thus have high
hopes that the success of the Phuket Sandbox plan
will serve as a model for other areas to reopen to
vaccinated tourists and a return to business as
usual in October of this year.

The government's primary challenge is reopening
the entire country within 120 days. The most crucial
task now is to expedite its vaccination campaign to
meet this ambitious goal. Given the estimated
remain

F E A T U R E S



provided by the Gulf of Thailand linking the
Kingdom to the rest of Asia.

The EEC covers Chonburi, Rayong, and
Chachoengsao provinces. It builds on the same
concept of logistical connectivity, linking three
major airports with the seaports and major cities of
these provinces with Thailand’s capital through an
improved road network and dual-track and high-
speed rail lines.

Thailand does very well compared to other key
Foreign Direct Investment (FDI) countries in
Southeast Asia, particularly Malaysia, Vietnam,
Philippines, and Indonesia. Thailand scores highest
on the Global Competitiveness Index in terms of
road, rail, air, and sea infrastructure quality,
connectivity, and efficiency. Also, according to the
2018-2019 Logistics Performance Index, Thailand
scores highest in infrastructure quality, which
includes customs, international shipments, logistic
competence, tracking and tracing, timeliness, and
more.

Central infrastructure has been and will remain a
key driver of Thailand's Gross Domestic Product
(GDP) in the coming decades.  In addition,
Thailand’s Board of Investment incentive plan has
helped keep Thailand on the list of preferred
international investors destinations, 

Despite Covid-19 and all the challenges it
presents, there remains serious interest in
Thailand among overseas investors in the North
America, Europe, and Asia.

But the biggest challenge the industry faces at
this moment is the difficulty in visiting the
country, which ultimately delays final
negotiations and decision-making. Many
potential investors have put their projects on
hold until the country can reopen and ease its
travel restrictions.

Since the mid-1980s, Thailand has seen constant
growth in Foreign Direct Investment, with exports
of goods and services contributing to 70 percent
of the country’s GDP in 2011. Thailand has been
one of the world’s fastest growing economies and
one of the most successful developing countries. 

This is primarily due to infrastructure
development along the Eastern Economic
Corridor (EEC), a revival of the 1980s Eastern
Seaboard Development Plan (ESDP). This was one
of the largest infrastructure development
projects in Thailand, intended to provide a
foundation for the country’s industrialization.
ESDP transformed the eastern coastline into an
industrial hub of a new export-oriented economy,
exploiting the strong natural logistical element 



under control and to learn to manage this
disease.

The reopening will re-attract key decision-makers,
to close deals and sign contracts to meet annual
targets. In the end, we are all sitting in the same
plane.

Viboon Kromadit has been the Director
and Chief Marketing Officer of Amata
Corporation since 1995. He is Amata
City Rayong’s Managing Director and
serves as an AMCHAM governor. Amata
joined AMCHAM in 1998.

and it remains attractive compared to other
Southeast Asian nations. With the arrival of the
EEC, qualified projects can augment these
incentives with additional benefits and grants,
including exemption of corporate income taxes
for up to fifteen years, exemption of import
duties, a 17 percent personal income tax rate,
and five-year work visas.

Further, the availability of a well-established
supply chain, paired with reasonable logistics, low
business and living costs, and an ideal geographic
location in the heart of ASEAN, not to mention
the friendly, easy-going attitude of the Thai
people, are advantages that will make Thailand
more likely to win when it comes to FDI, in both
the short and long term. The reopening of the
country in 120 days, with effective pandemic
control measures in place, is somewhat risky, but
it is necessary to drive recovery of the country’s 
economy. Whether the result is successful will not
be the decided by the government alone; all
parties must work together to keep the pandemic

Apply Now!

This article was written on July 5th, 2021

Applications due by August 13.

https://www.amchamthailand.com/csr-awards/
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Mental well-being is the foundation of a healthy
life, which can be manifested in several ways,
including the ability to cope with stress,
productivity at work, and participation in society
in general. The importance of mental health
cannot be undermined if an individual or
organization is to thrive. Mental health well-being
in the workplace has increasingly become a
consideration for employers when it comes to
ensuring long-term engagement and productivity
among their workforce. 

The emergence of Covid-19 has undeniably
brought the issue of mental well-being to the
forefront with the added pressures and
challenges on the workforce resulting from
economic insecurity, lockdowns, and the sudden
shift towards remote working. The latter
phenomenon has led to the blurring of lines
between work and home so much so that there
has been a sharp increase in the levels of stress
and pressure experienced by a considerable
number of people working from home.

Managing Mental Well-being
During Remote Working

F E A T U R E S

By Suriyong Tungsuwan, Nam-Ake Lekfuangfu, and
Theeranit Pongpanarat, Baker McKenzie

Since the outbreak and pandemic-imposed
remote working, there have been several
surveys and reports that point towards a decline
in mental health among people working from
home, due to fatigue, or stress of working long
hours and the inability to switch off from
computer screens.

While there are positive benefits for employers
to ensure the well-being of their workforce, not
least for the productivity and long-term
engagement as mentioned above, these mental
health issues can also turn into challenges and
legal liabilities for employers if they are not
managed properly. These challenges may land
employers with potential claims for personal
injury because of working long hours. 

Under Thai law, employers have a legal duty to
arrange and maintain safe and hygienic working
conditions and environment for their
employees, and to support and promote the
work operations of their employees to protect
their health, safety, and welfare. This obligation
remains true under the remote working mode.
Failure on the employer's side to comply with 

Employers would
do well to plan and
review policies and
practices to adapt
themselves to the
new future of work.



this obligation may expose the employer to claims
of work-related injuries as a result of the
conditions sustained while working from home
including work-related stress, sickness and injury,
post-traumatic stress disorder (PTSD), and office
syndrome. 

It should be noted that in Thailand, there is a
Workmen Compensation Fund (Fund) set up under
the Workmen Compensation Act to provide
medical-related assistance and expenses to
employees who suffer from work-related
injury/sickness directly — subject to certain
conditions (for example the work-related
injury/sickness must not result from employees
intentionally causing harm to themselves or
allowing others to harm them). Benefits include,
among others, compensation of 70% of the
employee's monthly wage during the period they
are unable to work. The Social Security Office,
which is responsible for managing the Fund, has
just recently set up and publicly announced that
employees who suffer from office syndrome are
eligible to receive benefits from the Fund as well
as free medical treatment at the selected list of
hospitals and clinics under the Fund. 

We have recently seen reports across jurisdictions
of governments and companies starting to take
steps to tackle stress caused by working from
home during the pandemic in what is known as
the right to disconnect. The right to disconnect
gives employees the right to switch off from work
outside of normal work hours. Ireland pushed
through the new Code of Practice on the Right to
Disconnect that took effect early last month and
the United Kingdom government has moved to
include the right to disconnect in an upcoming
employment bill expected to be published this
year.

Looking back at 2016, the French government
included the right to disconnect into its labor law
which allows employees not to take calls or read
emails related to work during their time off. The
move in this direction is beginning to be seen
more and more by various governments around
the world. Companies have also taken their own
steps to help staff disconnect during non-working 

hours, from Zoom-free Friday afternoons to the
Saturday rule — which means that employees
cannot work from 9 pm Friday to 9 am Sunday
except in certain circumstances. Regarding
Thailand, the right to disconnect may still be a long
way off in terms of regulations. However, under
Thai law, employers cannot force employees to
work outside normal working hours/days without
the employees' prior consent each time. Employees
are also entitled to overtime pay/holiday pay when
they agree to perform work outside normal working
hours/days. It is therefore important for employers
to be aware of such legal requirements while
implementing the working from home policy. 

Considering the above, employers may want to
ensure that work is performed efficiently during the
normal working hours rather than asking
employees to work long hours. This should also
provide employees with the right to disconnect and
should help relieve some health risks for employees
working from home, particularly their mental
health. Employers may want to also have their own
clear health and safety policy updated to reflect 



Conduct risk assessment and seek expert
occupational health advice to determine
appropriate equipment for employees who
work from home.

Regular communication to identify early signs
of stress as well as assuring employees of
resources available or approach to assist the
welfare of employees.

Have tools in place to promote mental well-
being as well as provide assistance to
employees in managing stress when needed.

Encourage a clear separation between work
and personal life by emphasizing that
employees should not be online 24/7.

remote working. Some practices worth
considering are:

Striking the right balance between work life and
personal life is always a challenge and not easy to
implement in practice. However, with steps being
taken in this direction around the world and as
the growing trend of agile working and remote
working become the new norm, employers would
do well to plan and review policies and practices
to adapt themselves to the new future of work.

Suriyong Tungsuwan is a
Mergers and Acquisition
partner and head of the
Labor and Employment
Practice Groups with over
30 years of experience.

Nam-Ake Lekfuangfu is an
Employment partner. He
assists clients on day-to-day
advice to complex matters
such as global mobility,
modern workforce, and
gender pay gap. 

Theeranit Pongpanarat is
a senior associate. He
advises clients on hiring
and terminating senior
executives, industrial
disputes, post-termination
restrictions enforcements

AMCHAM�
BUSINESS TODAY

10 am
JULY 22

A brisk 30-minute roundtable
video conference for members

to stay abreast of business
happenings in Thailand.

Click Here to Register

https://www.bakermckenzie.com/en/people/t/tungsuwan-suriyong
https://www.linkedin.com/in/nam-ake-lekfuangfu-531a60192/?originalSubdomain=th
https://www.linkedin.com/in/theeranit-pongpanarat-722a999b/?originalSubdomain=th
https://connect.amchamthailand.com/events/details/amcham-business-today-videoconference-07-21-2021-1926?calendarMonth=2021-07-01
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Companies globally have pledged their
sustainability commitments and promised to
achieve ambitious goals by 2030. With a runway of
less than ten years, meeting some of these bold
targets is a tall order. An international survey
conducted by OnePoll revealed that only 50
percent of companies with a formal
Environmental, Social, and Governance (ESG)
program are confident that their company is
performing well against tracked environmental
metrics, and the percentage is even less for
corresponding social and governance goals. To
attain a holistic outcome, organizations can
consider pursuing strategies which cover all
aspects of sustainability-A comprehensive area to
consider is sustainable mobility.

Mobility is an often underestimated but tangible
area where employees can take small steps
consistently to make a difference. Achieving
sustainability goals require a mindset shift which
permeates the entire organization, through
employees making small but impactful changes in
their everyday lives which translate into a
collective shift in mindset and behaviors. Through
efforts in prioritizing sustainable mobility, we can
drive impact in all three pillars of sustainability,
encouraging sustainable development, reducing
emissions, and preserving resources.

Ensuring Safe and Accessible Mobility

Based on the United Nations Sustainable
Development Goal 11, sustainable cities and
communities exhibit the importance of making
human settlements safe, inclusive, and
sustainable. Sustainable transport plays a vital
role in achieving this goal. Safe and accessible
transportation is a right for all, yet inaccessible to
many. In the status quo, only half of the world’s
population has convenient access to public
transport. Urban mobility options such as ride-
sharing and autonomous vehicles could be a 

viable solution for cities as they increases safety,
promote inclusivity, and reduce congestion. 

Shared mobility has grown rapidly in recent
years. Due to lower cost and increased
convenience provided by these services, many
have shifted from private vehicle ownership to
alternatives such as ride-pooling services. This
often complements government efforts in
strengthening mass public transit infrastructures
and increasing accessibility to ensure inclusive
mobility. For example, in Japan, the declining and
ageing population makes it difficult to maintain
the local public transportation systems in rural
areas. City governments are implementing on-
demand bus services to make transportation
more accessible to the elderly and better address
transport demand.

With an increased uptake in public transportation
and rise in shared mobility ridership,  air and
noise pollution are reduced. These efforts,
however, do not run solo as they require
cooperation from the Private sector. Encouraging
multimodal transport and arranging for ride-
pooling services for employees are ways in which
companies can exhibit their commitment to
sustainability. It amplifies the message that
companies are taking active steps to reduce 
 negative impact they may cause to the larger
community. Though this may be an internal
practice, such initiatives can inspire employees to
seek ways to do the same for a greater good. In
the long run, it cultivates a culture of sparking
change for society within the organization.

Value-Adding to Organizations

There has been an upward trend of urban
mobility options in recent years. Global electric-
vehicle (EV) sales increased by nine-fold from
2011 to 2015 and this growth is not slowing.
Electrification is not the only trend gaining  

Mobility: The Next Driver 
of Sustainability

F E A TUR E S

By Grace Ho, SWAT Mobility



popularity as we see an increased interest in
autonomous vehicles. With autonomous vehicles,
there will be better use and allocation of
resources. As of 2021, it has been estimated that
the global autonomous vehicles market will reach
5.64 million units.  Investments in these urban
mobility technologies can allow companies to
save cost and resources. Incorporating these can
decrease companies’ expenditure on fuel, vehicle
maintenance, and repair. For example, human
capital can be used more efficiently to complete
urgent tasks instead of undertaking errands. With
the saved cost and preservation of resources,
companies can invest the capital into other
functions such as research and development to
increase productivity.

Perhaps the greatest transformation does not
come from how we power our vehicles but rather,
how we use them, according to Cleantech Group.
Moving the most number of people with the least
number of vehicles is  most efficient.

It is a common misconception that sustainability
and profitability are mutually exclusive. On the
contrary, sustainability adds value to
organizations, making them more attractive to
potential investors. When companies show that
their green initiatives extend beyond lowering
numbers and are complementary to their
commitments, it increases their credibility. This 

also helps investors and stakeholders understand
the business and industry better.

Combating Climate Change

In recent years, scientists have predicted global
temperatures will rise by 1.5 degrees Celsius
before 2030. There is urgency to switch to
sustainable mobility options now to reduce
emissions and lower the rise of temperatures.
According to Our World in Data (2020), road traffic
is a sizable portion of annual emissions and
largest for the transportation sector. 

Corporations have spent years reducing their
scope 1 and 2 emissions which are direct and
indirect emissions from operations, respectively.
Though useful, it is time to look at other sources
which can be significantly reduced. This includes
transportation which falls under scope 3. This
category consists of other indirect emissions such 

https://youtu.be/C1a9JdvTYVI
https://ourworldindata.org/emissions-by-sector


as employee’s transportation and distribution of
products. Often neglected, it remains an
important category to dive into. It can propel
companies forward, towards achieving their green
commitments.

Large corporations in Southeast Asia and Japan
have been exploring smart mobility solutions to
help with their scope 3 emissions goals. With the
penetration of cell phones and data connectivity,
the implementation and use of smart mobility
solutions is easier than ever. Ongoing analysis and
reporting have allowed these companies to easily
make constant improvements and measure
impact.

In the journey towards reaching carbon neutrality,
companies should consider every source of
emission. Employers need to encourage and
incentivize staff to utilize sustainable modes of
transportation. Organizations can look into
providing employee transportation or even
incentives for those who commute via ride- 

Grace Ho, President at SWAT Mobility, 
is responsible for driving revenue 
growth and market expansion in Asia.
Her role involves forging partnerships 
to scale SWAT’s differentiated mobility
tech offerings in transportation and
other verticals.

pooling. With the demand and production of
electric vehicles growing, there is also a need
for companies to investigate investing in
electric fleets.

The Road to Sustainability

The path to sustainability is a multi-
dimensional affair where an integrated
approach is essential for organizations to
succeed in following through with their
commitments. With the evolution of mobility
technologies, the possibilities are limitless.

Designed to develop the rising leaders of your organization, the AMCHAM Academy
connects high-talent middle management staff with leaders in the business world in small
group seminars. Academy participants emerge from the program with strong cross-industry
peer networks, fresh business and leadership insights, and the creative mindset necessary
for your company’s success in the modern business world.

Contact ed@amchamthailand.com for more details. 

https://www.linkedin.com/in/michael-doyle-1a6794/
https://www.linkedin.com/in/gracehograceho/?originalSubdomain=sg


https://www.ford.co.th/en/


David Lyman Receives
Royal Decoration

S P E C I A L  F E A T U R E

Press Release by Tilleke & Gibbins

On June 21, 2021, Thailand’s Government Gazette 
announced that His Majesty the King of Thailand 
has conferred a royal decoration on David 
Lyman, Chairman and Chief Values Officer of 
regional Southeast Asian law firm Tilleke & 
Gibbins, for his lifelong dedication to the 
improvement of the Thai nation and its 
relations with the United States. 

His Majesty King Maha Vajiralongkorn Phra 
Vajiraklaochaoyuhua officially granted the royal 
decoration on May 25, 2021, and it was 
countersigned by Prime Minister Prayut Chan-o-
cha the following week. The distinction Lyman 
was awarded is Member (5th Class) of the Most 
Admirable Order of Direkgunabhorn, which is 
bestowed upon on individuals who make an 
outstanding contribution to the Kingdom of 
Thailand. 

As a longtime resident of Thailand and leading 
figure in the country’s business community, 
Lyman has been a steady supporter of many 
environmental, social, cultural, and philanthropic 
endeavors throughout the country. The official 
announcement noted the breadth of his 
contributions, praised his efforts to promote 
international relations and cooperation, and 
specifically cited the major role Lyman had in 
driving the construction project of the Geodesic 
Dome for desert plants at the American Garden 
of Suan Luang Rama IX—a public park 
commemorating His Majesty King Bhumibol 
Adulyadej the Great. 

Lyman’s charitable work in Thailand has been 
considerable, covering a range of activities 
including animal welfare and environmental 
protection, support for musical and cultural 
institutions, AIDS prevention, public health, 
education, and others. Some of the 
recognitions Lyman has received for his 



contributions are the Thai Suan Luang Rama IX
Commemorative Coin, presented by HRH
Princess Maha Chakri Sirindhorn in 1988; a
Miniature Cartridge Pouch Pin of the First
Infantry Regiment, the King’s Own Bodyguard
in 2003; the Phra Dulyathipat Badge, awarded
by the Council of the Judge Advocate General’s
School in 2014; an apostolic blessing imparted
by His Holiness Pope Francis on the occasion of
the 25th anniversary of the Father Ray
Children’s Home in Thailand in 2014; and an
award in 2016 bestowed by Thailand’s National
Legislative Assembly in recognition of Lyman’s
efforts to protect abandoned animals. In
November 2018, Lyman received the American
Embassy Gold Award “for extraordinary
dedication and service to the Peoples of
Thailand and the United States”, delivered by
Mr. Greg Wong, then U.S. Commercial
Counselor. According to Mr. Wong, this award
has only been given 3 times before by the
embassy.

“David’s lifelong dedication to supporting
Thailand and its people is an inspiration to all
of us at the firm,” said Tiziana Sucharitkul, co-
managing partner of Tilleke & Gibbins, upon
learning of the designation. “His unbending
commitment to being a responsible member of
the community is integral in ensuring that the
firm always stays true to its core values, and we
are so pleased to see him receive this great
honor.”  

Lyman first moved to Bangkok in 1949 as a
young boy with his lawyer parents, Albert and
Freda Ring Lyman, who bought Tilleke &
Gibbins in 1951. 

He studied engineering at Duke University
where he joined the Naval Reserve Officers’
Training Corps. Upon graduation he spent four
years with the United States Navy as an officer
first on a minesweeper and thereafter, for 9
years, active and reserve, as a submariner. He
then earned his law degree from the University
of California, Hastings College of the Law,
before eventually returning to Bangkok and
joining his parents’ firm as an associate in
1967.

From there he grew in prominence among the
business community in Bangkok, assuming
leadership positions in community and
business associations such as the American
Chamber of Commerce in Thailand, the Joint
Foreign Chambers of Commerce in Thailand,
the International Chamber of Commerce, the
World Economic Forum and the International
Crisis Group. 

Tilleke & Gibbins, which has seven offices
across six countries in Southeast Asia, is a full-
service law firm advising regional and
international clients through its comprehensive
corporate and commercial, dispute resolution,
and intellectual property practice groups. 



The Foundation’s

support brought

forward the best

parts of me, gave

me opportunities to

develop myself, and

significantly, put me

in the international

context. 

Meet Sorawit

Looking back 10 years before receiving the scholarship, I would not
have expected to come this far. Without support from the AMCHAM
Thailand Foundation and AMCHAM Thailand, I would not have received
opportunities that opened my career path and changed my mindset. 

I am Sorawit Lim-o-pas Pulsawasd. I am currently writing my PhD thesis
in Charity and Development Management at the University of East
London. I also finished my Masters in Charity Management at St Mary’s
University, Twickenham in 2015 - the first Thai to earn this particular
degree. Because AMCHAM Thailand and the Foundation invested in me.
I can support not only myself or my family but also contribute to
society. 

After returning from the United Kingdom, I began working as a
consultancy specialist for international charity and development
management. In 2021, I co-founded Food for Fighters, a public charity
project to help healthcare workers and restaurant staff during Covid-
19, which was selected by  Coca-Cola Worldwide for its The Human
Race campaign. I also supervise projects for the Community
Development Department (CDD), Ministry of Interior, to collaborate
with  corporate online platforms to boost recovery in the grassroots
economy. In addition, I also write articles on national media regarding
government, corporate, and on Non-Government Organization (NGO)
development projects in both Thai and English. 

During my time in the UK, I worked independently for consultancy and
research services in several industries focusing on Southeast Asia
markets for UK and Europe based organizations such as Al Jazeera, The
Economist, BBC UK, Edelman, Sanofi, and MTV UK. I also gave lectures
at universities in the UK. 

Prior to moving abroad, I worked at Kenan Institute Asia, where I was
responsible for international and national development projects that
focused on peace building, NGO capacity building, and corporate social
responsibility. More importantly, some of you might remember me
because my first workplace after graduation was AMCHAM Thailand
where my journey began.

Sorawit Pulsawasd is a recipient of the AMCHAM Thailand Foundation’s Student
Scholarship program, which provides scholarships for exceptional underserved students.

F O U N D A T I O N

Sorawit
Pulsawasd,
2010 and 2011
AMCHAM
Foundation
Scholarship
Recipient.



the day I became an AMCHAM Scholarship
student which even I never imagined. 

I have heard that the amount of donations
for the Foundation has dropped due to the
pandemic. I truly understand everyone has
been struggling, not only the beneficiaries
but also the donors. I, nonetheless, need to
ask if you could please keep contributing the
proceeds as there are still a group of
students in need, especially during this
critical period of pandemic, waiting for your
generosity. This will support them not only
to survive, but also to achieve their dreams.
Most importantly, they will be able to pay it
forward and help others in the future.

Trivia Night!
Supporting our Scholarship Students!

August 6
6pm

Video 
Conference

I first learned about AMCHAM when I saw the
scholarship poster and I applied for it. The
Foundation’s support brought forward the
best parts of me, gave me opportunities to
develop myself, and significantly, put me in
the international context. 
 
One of my most memorable days was at the
AMCHAM Career Camp, when I had a chance
to meet with decision makers from member
companies. I had a long, fun conversation
during the luncheon with the Human
Resource Director from Citibank which led
me to a job interview with her team a week
later. Even though I did not take the offer, it
boosted my confidence and later, I partnered
with Citibank for several CSR projects. I hope
that you have seen how far I have some from 

Team up with your friends or colleagues and compete for bragging rights
against fellow AMCHAM members while supporting a great cause. 100% of
proceeds go to the ATF scholarship program which sends 75 high-achieving
Thai students through university each year. Help us reach our goal of
sending 16 more students to university this year! 

Click here to learn more.

https://connect.amchamthailand.com/events/details/trivia-night-1944?calendarMonth=2021-08-01


Investing in the Future Workforce of Thailand

FOUNDA T I ON

Background  
  
Education has always been a core value for
AMCHAM Thailand. Over the past 30 years, the
AMCHAM Thailand Foundation (ATF) has
supported education for over 3,000 deserving
Thai university students from disadvantaged
backgrounds through its scholarship program.
The scholarships play a crucial role in providing
financial assistance to the students and
motivating them through their higher education.
Students like have gone on to pursue their
career goals and continue to give back to their
communities, contributing to the overall
development of the Thai economy and society.   
  
Career Camp  
  
Each year, AMCHAM’s diverse member
community dedicates their t ime and
resources to conduct in-person workshops
and give presentations to ATF’s
scholarship recipients over a three-day
orientation camp. These workshops focus
on basic personal f inance skil ls,  effective
communications, and soft skil ls to ready
students for the world of tomorrow and
aid their personal and professional
development. Due to the pandemic, these
workshops have moved online and
AMCHAM members are conducting a series
of personal branding workshops to help
these students prepare for real-job
interviews and expand their future goals.  

AMCHAM Thailand Foundation

 How You Can Support 
 
In 2020, despite the pandemic, with the
generous support of AMCHAM members, the
Foundation provided scholarships to 75 students
to complete their university studies in the
Kingdom. This year, AMCHAM Scholarships
Program intends to raise funds for another 75 
 students. We need your help to change the lives
of 16 more students. A donation of 30,000 Baht
sponsors a student for a year and a donation of
90,000 Baht sponsors a student through their
university career. All donations are tax
deductible in Thailand and AMCHAM can provide
a charitable receipt. Every Baht helps and the
chamber accepts all donations. You can help
empower the Thai youth to reach their potential
and become the future Thailand deserves.

You can contribute to:  
American Chamber of Commerce in Thailand
Foundation  
Kasikornbank / Park Ventures Branch  
Current account  
Account no. 709-1-04733-5 

All  donations are tax
deductible. You can
also donate directly
through PayPal using
this QR code:



https://www.seagate.com/as/en/products/rescue-data-recovery/


national groups recalibrate their supply chain 
models. As multinational groups evaluate supply
and distribution arrangements, they must also be
mindful of the impact that these changes to
existing structures can have on transfer pricing.

For a start, multinational groups need to consider
the functional and risk profiles and levels of profit
for all links in their supply chains. Changes in
intercompany pricing structures (and prices) may
need to be made if risks shared by related
companies within the group have shifted. For
example, limited risk distributors or contract
manufacturers which were risk-insulated pre-
Covid might now assume greater risks and
therefore, should also assume greater transfer
pricing risk.

If Covid-19 lingers, travel restrictions may continue
and longer-term changes to the location of
decision-making personnel may be necessary. 

Even if Covid-19 ceases to be a threat, the changes
in how and where global businesses are managed
as a result of Covid-19 may persist. With greater
regionalization of both logistic hubs and
management personnel, it will be important to re-
assess group entities that make key business
decisions within the Group and ensure
commensurate remuneration of these entities.

Transfer Pricing
Rethinking Supply Chain Planning

By Ishan Shah, BDO Development 

L E G A L  U P D A T E S

Overview

The global supply chain has evolved over the years,
moving first from fragmentation to consolidation,
and then more recently, to the rethinking of
globalization in light of supply chain pressures and
the increasing digitalization of the global economy.
When Covid-19 hit, many countries experienced
lockdowns and disruptions in supply chains, and
governments and multinational companies alike
realized how dependent they were on these
networks - and hence vulnerable. More recently,
the temporary halting of traffic through the Suez
Canal has further highlighted the fragility of global
supply chains. And on the other hand, increasing
digitalization has allowed companies to remotely
provide services both internally and to clients and
customers.

To thrive in this uncertain world, organizations
need to build more resilient supply chains; reliance
on traditional monolithic supply chains will no
longer suffice. The pandemic has also accelerated
the need for supply chain digitalization. Supply
chains in a post-Covid world will look markedly
different, and transfer pricing models will need to
adapt to fit the new footprint and transactions
between entities of multinational groups. 

Supply Chain in a Post Covid World

What was once a globalized supply chain
framework that focused on minimizing costs and
inventories and maximizing asset utilization was
severely dislodged when countries went into
lockdown and implemented pandemic trade
controls. Now, manufacturers worldwide are under
political and competitive pressures to diversify
their supply base, evaluate near or onshoring
options to shorten supply chains, and increase
proximity to both suppliers and customers. 

Over the next years, we can expect to see multi-

To thrive in this uncertain world,

organizations need to build more

resilient supply chains; reliance

on traditional monolithic supply

chains will no longer suffice. 



Whenever discussing business changes, tax should
have a seat at the table to ensure holistic
operational and tax solutions, cash mobility,
alignment of results with economic substance,
reduction of operating costs, optimization of
effective tax rates, acquisition integration, and
alignment of tax with business structures. 

Without a robust transfer pricing policy that fits
with the company’s business model, multinational
groups are at risk for transfer pricing adjustments
and critical questions from the public. To protect
their brand’s reputation, the group’s transfer
pricing policy must be proactively managed for
multinational groups to rise to the challenge of
keeping its policy in line with changes in the
group’s business model. It will involve
stakeholders from management, business and
operations, finance, legal, tax and trade-
compliance coming together to gather and
evaluate information to plan the strategic and
transfer pricing roadmap ahead.

Providing and executing on a holistic approach
requires coordination from many different areas
within an organization and across multiple
business lines. It is, therefore, imperative to follow
a methodical process that allows you to
understand the potential business models, tax
savings, and operational lift to achieve your
desired outcome. Throughout this process, it is
essential to identify the business areas of focus,
build detailed step plans and work plans to design
an aligned future state structure, and implement
the overall plan.

Digitalization of the Supply Chain

The pandemic has accelerated the process of digital
transformation. The next-generation supply chain
must be fully digital, delivering transparency and
resilience needed for both businesses and
consumers who demand to retrieve relevant
information from any point and time.

When employing new technologies, such as
artificial intelligence and machine learning in the
supply chain, multinational groups must consider
DEMPE functions (development, exploitation,
maintenance, protection, and enhancement)
undertaken by group entities and ensure the arm’s
length allocation of results deriving from these
functions within the group.

With the boom in e-commerce, as individuals and
companies procure online to minimize physical
interactions, it also becomes crucial for
multinational groups to review and align the
remuneration of the overall supply chain based on
the new normal.

To gain greater control over the taxation of its
worldwide income in the face of the Organization
for Economic Co-operation and Development
(OECD’s) proposed Pillar 1 measures, multinational
groups may wish to create permanent
establishments in those countries where they
currently have a market presence but no physical
presence. This would enable the use of traditional
transfer pricing methods to determine the profit
subject to tax instead of following the OECD’s
proposal of having residual income taxed in those
countries.

Key Takeaway

Multinational groups will have to work more
effectively than ever to manage their supply chains
in the rapidly changing environment due to Covid-
19. This will require monitoring changes to the
supply chain due to the pandemic and for many, it
may involve rethinking supply chains to ensure
future sustainability.

Ishan Shah is the
Director of BDO
Thailand. With over 11
years of experience, he
has been advising
multinational
companies on their tax
structures and planning
in Thailand and India.

https://www.bdo.th/en-gb/our-people/ishan-shah


Performing land due diligence before purchasing
a plot of land is an essential step to protect the
investor. The due diligence checklist on the land
is normally extensive as land laws are
complicated and frequently overlap with other
laws such as laws relating to the town plan,
building control, national forest, etc. What are
some of the steps to consider before purchasing
land? 

Verify the Eligibility of the Purchaser to 
Own Land 

A non-Thai person/entity is prohibited or
restricted from owning land under Thai law. If the
purchaser is a non-Thai person/entity, it is crucial
to first consider whether they are eligible to own
land or not.  

A foreign wholly/majority-owned company may
be able to own land if approval is granted by a
relevant authority, in particular the Board of
Investment of Thailand and the Industrial Estate

Legal Checklist for Land Acquisition

L E G A L  U P D A T E S

By Nat Uawithya, Legal Concept 

of Thailand, depending on the company’s
business activities and conditions prescribed by
such authority. 

If no such approval to own land has been
granted, the company may need to restructure
its shareholding to keep its foreign shareholding
at a maximum of 49%. As the purchaser would
become a minority shareholder of the operating
company, a shareholder’s agreement may be
executed among the shareholders to ensure that
the rights and benefits of the non-Thai
shareholder will be protected. The purchaser is
recommended to engage an experienced legal
advisor to assist in this process. 

Verify the Ownership Certificate / Actual Size 

The seller must be able to present some type
of ownership certificate, whether it is a land
title deed (Form Nor Sor 4) or a certificate of
utilization (Form Nor Sor 3). There are other
types of ownership certificates, but the 



the building to have a utilization permit for
specific types of buildings, for example, hotels,
schools, convention centers, gas stations,
condominiums, etc. 

It is also prudent to verify whether there is any
construction that intrudes into the public areas to
avoid any legal risks in the future. On the
contrary, the purchaser should also verify
whether there is any construction of the
surrounding neighbors that intrude into the land.

If there are such issues, the purchaser can
request the seller to solve them before
transferring the land to the purchaser (or adjust
the price or provide indemnities if the issue is not
resolved before the transfer). 

Land Tax 

In relation to the to-be-purchased land, the
purchaser should also seek confirmation from
the local administrative office whether there is
any unpaid land tax outstanding to avoid any
unexpected liabilities after the closing is
completed.  

There are many cases where the purchaser did
not check crucial issues as mentioned above and
it has cost them a significant amount of loss
when they cannot utilize the land as planned.   

purchaser would have to consider its validity
and related risks (with assistance from the
local professional’s perspective) on a case-by-
case basis. 

The purchaser may hire a land surveyor to
verify whether the land size is following the
size indicated in the ownership certificate. In
many cases, the actual land is smaller than
what is mentioned in the ownership
certificate. For example, the neighbor’s fence
encroaches into the land, or the riverbank has
been washed down by a water current. In
addition, the purchaser may use a result of
this finding to negotiate for a reduction of the
land price.

Town Plan 

The town plan restricts certain activities in a
specific zone of the town. The restricted
activities normally are factories and activities
that may have an impact on the environment
or health of people residing near the operating
area, such as hospitals, large-scale shopping
malls, animal farming, and more. Therefore,
the purchaser should verify whether the use of
the to-be-purchased land is allowed under the
town plan.

For safety reasons, lawmakers also limit the
building’s height by a road’s width. For
example, it is not permitted to construct a
building with a height of 23 meters or more
beside a small road (or soi in Thai). Therefore,
large-scale condominium developers would
not prefer a plot of land on a small road. On
the other hand, any person who enjoys a quiet
environment may prefer to purchase a house
beside a small road as it will not have large-
scale residential buildings due to the town
plan restrictions.  

Construction 

If the land is accompanied by construction, the
purchaser should also check whether it has a
proper construction permit or verifies the law
that waives it from having such a permit. Apart
from the construction permit, the law requires

Nat has been practicing
law with international law
firms for more than a
decade. He has broad
experiences in many
areas of law including
foreign direct investment,
merger and acquisition,
corporate structure,
licensing, and other
commercial transactions. 

https://www.linkedin.com/in/nat-uawithya-b09212112/?originalSubdomain=th


some these issues, the country’s agile response
meant that they were diverted to other digital
projects in the areas most impacted—for
example, the improvement of virtual meeting
regulations for shareholders and directors, e-
transaction requirements, and even virtual court
hearings. This demonstrated Thailand’s ability to
quickly implement business-friendly digitization
measures within a short timeframe and
highlighted the importance to the economy of
doing so. Post Covid-19, I am hopeful that the
digitization and modernization will continue,
helping to further the momentum already in
place to make Thailand an even more attractive
place for doing business.    

What is your goal for AMCHAM as a Legal
Committee Co-Chair? 

To continue identifying topics and organizing
events that are interesting, relevant, and
beneficial not only to those of us in the legal
profession, but also to the larger community.  

How did you get involved with AMCHAM? 

After I arrived in Thailand four years ago to work
at Tilleke & Gibbins, several colleagues
recommended participation in AMCHAM as an
excellent way to stay current with the issues
facing the business community and to build
connections with professionals from other
industries. I attended several AMCHAM events
during my first few months in Bangkok, and was
happy to see that those colleagues were
certainly right! After looking for ways to become
more involved in AMCHAM, I was fortunate to
volunteer for a leadership role as a Co-Chair of
the Legal Committee.    

How do you see Thailand promoting the ease
of doing business post Covid-19? 

Thailand has made impressive improvements in
streamlining and digitizing certain aspects of
doing business here. Although the pandemic
diverted attention and resources away from 

In the Spotlight is a section of the magazine that highlights AMCHAM’s leadership;
including board governors, committee and council co-chairs, and members.

I N  T H E  S P O T L I G H T

Eric Meyer is a foreign consultant in the Dispute Resolution Department of
Tilleke & Gibbins’ Bangkok office. He is an experienced litigator and serves as a
Committee Co-Chair for AMCHAM’s Legal Committee. 

Eric Meyer



https://www.cpgroupglobal.com/coverpage


In addition to its 20th anniversary celebrations,
WFW Bangkok launched a CSR project to support
local charities in Thailand affected by Covid-19.

Donations were made to Rajavithi Hospital to
help with medical equipment and medical
supplies needed for treating Covid-19 patients, as
well as to Baan Poomvet, a children’s home in
Nonthaburi province. 

“It is a challenging time for everyone and
especially for hospitals, public health personnel,
and local communities. We hope our support
plays a part in helping everyone during the
pandemic,” said Steve Burkill.

Melbourne where he trained and swam on the
University of Melbourne team. 
 
His former coach and now Cross Campus Assistant
Principal, Cindy Adair, remembers him from school,
“He has always been a really dedicated swimmer.
We had attendance competitions for the Swim team,
and he always won because he never missed a
training session. So, his hard work and dedication
has really paid off.”
 
Bangkok Patana School is the first British
international school in Thailand. 

Watson Farley & Williams (WFW) announced the
20th anniversary celebration of the firm’s Bangkok
office. WFW Bangkok, which is recognized as one of
the leading international law firms in Thailand and
combines dispute resolution, corporate, and finance
practices, first opened its doors in May 2001. Since
then, the company has grown into a team of eight
Partners and 27 Associates and advises on complex,
high-profile domestic and international transactions.

Steve Burkill, Bangkok Office Head, said “It has been
a fantastic journey setting up WFW Bangkok and
helping it grow into the legal powerhouse it is today.
What has made this possible is the talent, hard
work, and dedication of our people, as well as our
clients, many of whom we have worked with for
several years.” 

WFW's 20th Anniversary
Article Submitted by Watson Farley & Williams

M E M B E R  C O N T R I B U T I O N

Bangkok Patana School Alumni
Named to Olympic Teams
Two Bangkok Patana School alumni are on the
#RoadtoTokyo as they have both qualified for their
national Olympic teams. Former TigerSharks Captain
Luke Gebbie will be representing the Philippines in
both 50m and 100m Freestyle swimming and Molly
Goodman will represent Australia as part of their
rowing team. 
 
Tokyo will be Molly’s second time at the Olympics as
she rowed for Australia in 2016. After representing
Team Australia at Rio, she went on to win the world
title in 2017 and the Silver medal at the World
Rowing Championships in 2018 and 2019
 
While at Bangkok Patana, Luke was a member of the
TigerSharks swim team and was captain as a Senior
student. He was a key member of the team that won
the SEASAC Boys’ Championship in Jakarta in 2014
and was voted “Most likely to be an Olympic Athlete”
in his final year!

After graduating, Luke returned to work as a Junior
Squad Coach before attending university in 

Article Submitted by Bangkok Patana School
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E V EN T S

June 17 - Advocating Real Change 

Speakers: Professor Chandra-nuj Mahakanjana, Graduate School of Public
Administration, National Institute of Development Administration (GSPA-NIDA).
Professor Jessica Vechbanyongratana,  Faculty of Economics, Chulalongkorn
University. Tibor Pandi, Country Head Thailand, Myanmar, Cambodia and Laos,
Citi. Jeff Lehrmann, Managing Director, Chevron Asia South.  

Moderator: Ornkanya Pibuldham, Country Manager, Bank of America. 

Organizers:  AMCHAM Women Committee 

Event Highlights: Advocating for women makes for good business. Senior
executives shared their learnings on how to create an environment of
inclusivity for both women and men across large organizations, while
distinguished economists provided specific context on the gender economics
and dynamics at play here in Thailand.

June 18 - Cybersecurity and Risk Management
in AsiaPac

Speaker:  Jim Fitzsimmons, Principal, Control Risks 

Organizers: Legal Committee  and  Security Committee  

Event Highlights: In his far-reaching overview of  cyber
security risks in the region, Jim highlighted  the categories of
threat actors active in the region and outlined a few high-
profile incidents and their impacts over time. The
presentation closed with active Q&A on how executives can
manage the corporate response to cyber security incidents. 

June 22 - Women in Leadership 

Speakers:  Natt Kraipet, Gender Specialist, USAID/
RDMA. Duantem (Moon) Voradejviseskrai, ASBU Wells 
Manager, Chevron. Cathleen Maleenont, Chairman & 
CEO, Thai Solar Energy. Dr. Adisak Jangkamolkulchai, 
Chairman & Managing Director, Esso and lead Country 
Manager, ExxonMobil affiliates in Thailand. 

Moderator:  Chris Schultz, Co-Chair of AMCHAM HR 
Committee and Director, Group Learning & Organization 
Development, DKSH 

Organizers: HR Committee,  CSR Committee, and 
AMCHAM Women Committee

Event Highlights: A diverse panel of speakers from the energy sector did a deep dive into
progressive policies and programs to address the existing gender-bias, education, and pay gap in the
energy industry. They shared their personal experiences of working in organizations that are
overcoming these barriers and improving gender equality. 

https://www.amchamthailand.com/committee/amcham-women/
https://www.controlrisks.com/who-we-are/our-experts/expert-bio/jim-fitzsimmons
https://www.amchamthailand.com/committee/legal/
https://www.amchamthailand.com/committee/security/
https://www.linkedin.com/in/duantem-voradejviseskrai-3435231/
https://www.esso.co.th/en-th/News/Newsroom/News-releases/2020/202002_new_lcm
https://www.linkedin.com/in/christopherdschultz/
https://www.amchamthailand.com/committee/human-resources/
https://www.amchamthailand.com/committee/corporate-social-responsibility-csr/
https://www.amchamthailand.com/committee/amcham-women/


June 24 – Partner Event:
Edelman Trust Barometer 2021: Thailand Launch 

Speakers:  Adrian Warr, CEO, Edelman Hong Kong, Taiwan and
Market Growth Thailand on Trust Barometer Findings for Thailand. 
Rob Candelino, CEO, Unilever Thailand and Inland ASEAN.  
Dr. Pavida Pananond,  Professor of International Business,
Thammasat Business School.  Pranapda Phornprapha, Founder,
Drangonfly360, President, Siam Music Yamaha and VP of Business
Development, Siam Motors. 

Moderator:  Jacob Holder, Senior Vice President Asia & Oceania,
Thailand Lead, Edelman. 

Event Highlights:

“New expectations of business are bringing new demands on CEOs…
increasingly CEOs in businesses are expected to take a stand on
societal issues. Waiting for regulation is not enough, businesses are
expected to step up before that happens.” – Adrian Warr 

“Gone are the days where you can not have a point of view as a CEO.”
– Rob Candelino

After an engaging presentation on the 2021 Edelman Trust
Barometer, a diverse panel of industry experts gave their input on
potential whys behind the barometer’s key findings for the Thai
market.

http://hk.linkedin.com/in/adrianwarr
http://th.linkedin.com/in/robcandelino
http://th.linkedin.com/in/pavida-pananond-55ab6543
http://th.linkedin.com/in/pranapda-phornprapha-5422717b
https://www.linkedin.com/in/jacobholder/


E V EN T S

June 29  – The Next Generation of Sustainable
Plastic Packaging

Speaker:  Supot Katetopragran,  Commercial Director of Dow
Thailand Group 

Organizers: Plastics and Sustainability Committee 

Event Highlights:

"Consumer behavior will not change overnight" - Supot Katetopragran 

Supot elaborated on how plastic producers have been playing an
essential role in driving innovation and gave suggestions on how
Thailand can align with concepts that are headed in a globally
sustainable direction. 

June 29  –  Fast-Forward Thailand: How to Get
Digital Transformation Right  

Speakers:  Sutas  Kongdumrongkiat,  Chief Executive Officer 
Thailand,  NTT. Pawee  Jenweeranon,  lecturer in law at the Faculty 
of Law, Thammasat University, and  Siranya  Rhuvattana,  is a 
partner in the Intellectual Property and Technology Practice Group  

Moderator: Veenarat Laohapakakul, Reporter, One Channel 

 Organizers: Digital Economy Committee 

Event Highlights: In this event, speakers had an engaging 
dialogue on how the Thai Government and the private sector can 
get digital transformation right and bring about recovery, growth, 
and more Foreign Direct Investment.  

June 30  - Made in Thailand, Sold in the USA 

Speakers: Jarusatree Suwannawong, Head of Amazon Global
Selling Thailand based in Bangkok. George Hartel, Chief
Commercial Officer of Supara Group 

Organizers: SBE Committee, Communications & Marketing
Committee 

Event Highlights: The speakers shared the setup process, best
practices, challenges, case studies, and contacts for partners to
take advantage of this massive growth opportunity in eCommerce
selling directly to the U.S. market.

https://www.linkedin.com/in/supot-katetopragran-1a375885/
https://www.amchamthailand.com/committee/sustainability-and-plastics-committee/
https://www.linkedin.com/in/sutaskongdumrongkiat/
https://www.linkedin.com/in/paweejen/
https://www.linkedin.com/in/siranyarhuvattana/
https://www.amchamthailand.com/committee/digital-economy/
https://www.amchamthailand.com/committee/small-business-entrepreneurs/
https://www.amchamthailand.com/committee/communications-and-marketing/


https://www.mcdonalds.co.th/


E V EN T S

July 2 - AMCHAM 2021
Mid-Year Strategy Session 

Event Highlights:

AMCHAM Board Governors and
Committee Chairs gathered for
the mid-year AMCHAM Strategy
Session to review impact of
AMCHAM activity in 2021 and set
goals and directions for the
remainder of the year. 

"The Chamber is fiscally healthy and the board, our committee leadership, and the  AMCHAM  team are
motivated and energized. Thank you to our Board, Committee leaders, and volunteers, who continue to
achieve  our mission of providing capacity building, advocacy, and networking opportunities for our
members!" - AMCHAM President Greg Wong, Managing Director of Agoda. 

July 8 -  FCPA Enforcement Under the Biden
Administration 
 
Speaker:  David C. Rybicki, Partner of K&L Gates  

Moderator:  Douglas Mancill, Managing Partner, Legal
Analytics and Advocacy  

Organizers:  Legal Committee   

Event Highlights : David Rybicki  did a deep dive into key 
FCPA Enforcement  developments under the Biden
Administration.  Many observers expect the Biden
Administration to continue the trend of increasing FCPA
enforcement settlement values, while also increasing the
pace of initiating new FCPA investigations. David  stated that
anti-corruption is touted as top concern of Biden
Administration and to expect a sharp rise in FCPA scrutiny.  

Recordings and presentations are available on the AMCHAM member portal for most
events. For all upcoming events click here to visit the AMCHAM calendar. 

https://www.linkedin.com/in/david-rybicki-b6a51b84/
https://connect.amchamthailand.com/events/calendar/


https://www.coca-cola.co.th/


Netfl ix is the world's leading streaming entertainment service
with 208 mil l ion paid memberships in over 190 countries
enjoying TV series,  documentaries,  and feature f i lms across a
wide variety of genres and languages.

Designate :  Moon Nguyet Phil l ips,  Director,  Public Policy,
Southeast Asia

WELCOME NEW MEMBERS

C h o w  E n e r g y  o w n s ,  m a n a g e s ,  a n d  d e v e l o p s  r e n e w a b l e
e n e r g y  p r o j e c t s .  T h e  C o m p a n y  o f f e r s  p o w e r  p l a n t
e n g i n e e r i n g ,  p r o c u r e m e n t ,  c o n s t r u c t i o n ,  o p e r a t i o n ,
m a i n t e n a n c e ,  a n d  m o n i t o r i n g  s e r v i c e s .  C h o w  E n e r g y
c o n d u c t s  i t s  b u s i n e s s  w o r l d w i d e .

D e s i g n a t e :  C r i s t o b a l  S y e n  L o o n g  C h i n  –  C h i e f  E x e c u t i v e
O f f i c e r

A family business that decided to use their decades of
experience in the construction industry to making buying of a
new kitchen more affordable. By teaming up with the
manufacturer directly,  they found a way to save on project
costs by up to 70 percent,  eventually passing on those savings
to the local consumer. 

Designate :  Sean Huang - Owner

N E W  M E M B E R S

PAYA Dental Clinic embodies Dr. Joy’s vision of the balanced mix
of beauty, confidence, elegance, sophistication, sweetness, and
independence that is unique to Thai women. Dentists, hygienists,
and staff wear uniquely designed uniforms that feature a mix of
contemporary fashion with traditional Thai textiles. 

Designate: Purikarn Yangyuenyong– Owner

C O R P O R A T E  M E M B E R S

K e m i n  I n d u s t r i e s  i s  a  g l o b a l  i n g r e d i e n t  m a n u f a c t u r e r  t h a t
s t r i v e s  t o  s u s t a i n a b l y  t r a n s f o r m  t h e  q u a l i t y  o f  l i f e  e v e r y
d a y  f o r  8 0  p e r c e n t  o f  t h e  w o r l d  w i t h  i t s  p r o d u c t s  a n d
s e r v i c e s .  T h e  c o m p a n y  s u p p l i e s  o v e r  5 0 0  s p e c i a l t y
i n g r e d i e n t s  f o r  h u m a n  a n d  a n i m a l  h e a l t h .  

D e s i g n a t e :  W u t  H i r u n p a t r a w o n g  -  C o u n t r y  P r e s i d e n t
T h a i l a n d

P L A T I N U M  M E M B E R

S I L V E R  M E M B E R



02 719 9555

https://www.wha-group.com/en/home


AMCHAM Member-to-Member Discounts

Mahanakorn Partners Group 

10% Discount on all
Accounting & Tax Advisory

A F F I N I T Y  P R O G R A M

Aetna Health Insurance 

Save up to 15% on Aetna's
Individual & Family Health

Insurance Plans

ATa Services 

5% Off on All Services

Berkeley International School

50% Discount On Tuition &
Registration Fees

Conrad Bangkok

Up to 25% Discount on
Dining

Bumrungrad International Hospital

15% Discount on Both IPD &
OPD Visit and 10% Discount

for Dental Treatment

CoffeeWorks

20% Off all La Cimbali
Espresso Machines

Global U.S. Tax Plan

20% Discount on All Tax
Preparation Fees.

Nikki Beach Resort Koh Samui

Buy 1 Get 1! Discount Up to 50%

Kamalaya Koh Samui

Room Discount up to 60%
 

DTAC

Call to the U.S. for Only 1 Baht
Per Minute!

Nichada Properties 

Enjoy Rental Discount up to
43%

10-15% Discount On Cold Brew
Coffee Home Delivery

 

Nitro Labs

Cathay Pacific
 

Sign Up on Business Plus to
Get 200 Bonus Points

10% Discount on Room Rates
and Medications

 

Paolo Hospital Phaholyothin

https://connect.amchamthailand.com/membertomember/


Buy 4 Shirts Get 1 Free Or 
 Buy 1 Suit Get 1 Free Shirt 

Raja's Fashions

Restrictions apply. Members must present AMCHAM member card to receive promotions or
discounts. If you have not received your member card card, please contact the AMCHAM office.
For more information please click here.

Regus Management - IWG Plc

10% Discount on IWG
Products

Renaissance Bangkok Ratchaprasong
Hotel

20% off on Food and
Beverages Discount across

all Outlets

Renaissance Pattaya Resort & Spa

20% Discount on Food and 
 Beverages at all Outlets

Royal Orchid Sheraton

10% Discount on Room
and Up To 25% on Food

and Beverages

Siam Premium Outlets Bangkok

Get Siam Gift Card worth 500
Baht

Sindhorn Kempinski Bangkok Hotel

Enjoy Complimentary Drink Discount up to 50% 

Sofitel Bangkok Sukhumvit

Samitivej Hospital

10% Discount on Room Rates 
and Medications

Discount up to 10% on 
Immigration Services

 

Santa Fe (Thailand) Co., Ltd.

10% off Your Custom Jewelry
Design

Spokes Jewelry Services Limited

50% Discount on GQ Mask 

Supara Group (GQ Brand)

The Athenee Hotel

Discount up to 20% at all
Venues and for Spa

Treatments

The Okura Prestige 
Bangkok

15% Discount on Sunday
Brunch and Up To 40%

on Spa Package

The St. Regis Bangkok

Enjoy Spa Package for
Only 3,500 Baht at
Clinique La Prairie

Aesthetics & Medical Spa 

ZeroWater Thailand

30% off all Filter
Purchases

https://connect.amchamthailand.com/membertomember/
https://connect.amchamthailand.com/membertomember/


Amplify your voice
with AMCHAM!

The Chamber is always seeking
member submissions for Thai-
American Business (T-AB) magazine
as well as the AMCHAM website. 

S E E K I N G  M E M B E R  C O N T E N T

Please send your article submission for
consideration to the communications
team before the 3rd of each month at
comm@amchamthailand.com

T I M E L I N E  F O R  S U B M I S S I O N

Check with the communications
team to learn about the theme for
our next issue. AMCHAM also looks
for  legal and regulatory
developments, knowledge sharing
and best practices. 

S U B J E C T  G U I D L I N E S

Articles should be shared in
an editable format
accompanied and with any
applicable graphics that are
300dpi minimum. 

F O R M A T  G U I D E L I N E S

Articles should be on topics of
general interest with original
research or analysis. Articles
should not be self-promotional
or be company member news.  

T H O U G H T  L E A D E R S H I P

 Authors are frequently approached
regarding their expertise. Be sure to
include an author photo and short
biography with article submissions.

C O N N E C T  W I T H  M E M B E R S



P L A T I N U M

G O L D

S I L V E R

EXCLUSIVE TIER 
MEMBERS 2021



https://www.citibank.co.th/credit-cards/shopping/citi-premier-credit-card



